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VIl Semester 5 Year B.A. LL.B. (Maj.-Min. System)/B.B.A. LL.B/B.Com. LL.B.

Duration : 3 Hours

Examination, JanJ/Feb. 2025 (Odd Sem.)
LABOUR LAW - |

Instructions : 1. Answer Q. No. 9 and any five of the remaining

Q. No. 1.

Q. No. 2.

Q. No. 3.

Q. No. 4.

Q. No. 5.

questions.

2. Q. No. 9 carries 20 marks and the remaining
questions carry 16 marks each.

3. Answers should be written either in English or
Kannada completely.

Define ‘Trade Union'. Examine the immunities available to a

registered trade union. Marks :

TUSOF T TOFFIRY 0,80, DA ROTHCWS TIEWFT rsoapia
Y, QT LURINVE) Toed .

What is ‘Industrial dispute’ ? Explain the essential requisites

of industrial dispute. Marks :

'i?dra&ms V3! H0BTeRd 2 ﬁdmﬁens DT T30, 0TNTT,
DTHRD.

What is retrenchment ? Explain the provisions relating to

regulation of retrenchment. Marks :

TerieeRoad 2cudedd 9 TRV DOL0Y E ToweRLT
Uuwuoaﬁv‘&;‘ SSWORD.

What is the object of Minimum Wages Act ? Explain the provision

relating to hours of normal working day under the Act. Marks :

3‘:’3:% ST THORTD emz.zwsSeab ? TORR, fomns O3
Fegne wrj‘ FOWRTODRCDY, TS LTWOPHTY, VBOXO.

Explain the various authorities provided under the ESI Act,

1948. Marks :

ESI 52033, 1948 0 500 SuRoLTOR 0% ,050me,
QBOAD.

Max. Marks : 100

16

16

16

16

16

P.T.O.
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Q. No. 6.

Q. No. 7.

Q. No. 8.

Q. No. 8.

2 1 0

What is personal injury ? When the employer is not liable to pay
compensation for personal injuries by accident under Employee's
Compensation Act ? Discuss. Marks : 16
BT TR WO ? FTWHNFE0 TOZY SHICLITHOD

oI BoTPrNYd, WROT STFIBSOOTI0LRTS z;,a:bgs

TR WIRIRTHY, 7 WIFRD.

Briefly explain the various provisions relating to safety
measures under the Factories Act. Marks : 16

TURFINY SHALITY, HoTIN ToWoRAT WY
eruauoz;ﬁ#ag ﬁotﬁ‘mn 2TIDAD.

Write short notes on any two of the following. Marks : 2x8=16
CInNFTREIR adag e 280W0.

(a) Lay off.
wdmﬂm wod.

(b) Notice of change under Sec. 9A.
200 9A sR0hY wItsmED X

(c) Settlement.
Ve, PF.

Solve any two of the following problems. Marks : 2x10=20
CIRTYTRTOR T ﬁmﬁéﬂm NEOA.

(a) The workers of a registered trade Union declared illegal

strike. Due to illegal strike, employer sustained the loss.
Employer filed a suit against the trade union for the recovery
of compensation. Will be succeed ?
FP0mRoNZ TNOFE ICPXE FoLFTCd TaRINTLITIN
Sooxd PREJAT. BT BROEBRD THFI STOPIATR.
a;.«& TOT0 THRRSTIN RROGR TorT XopPT &;c'oc;;
TSI, TARITE. RO oDIR, SRoTHe 2
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(b) ‘x' a workman working in a factory employing 90 workers
is Shivamogga was laidoff by his employer who offered
him an alternative job in his factory at Bhadravati, but
‘%' refused to go. ‘x’ wants to claim layoff compensation.
Decide.
3oouSy WAFETE FUT JIRBET, ITTRNTYTT
FIRFIANOTTY, 'as'd’ 20 TREFETT, a'odéa’ouoc;
SRR, BROB ST PE,BSRYWS e T
BERT TRFIDY FOASH) VB TocT WU,
et ‘ort @ 88 SORSRY JoORTR. ‘2 evd=owod
TOTROIT, BesoeT. AFFOAD.

(c) Anand, a driver with Rajasthan State Transport
Corporation was terminated on account of his eyesight
problem. Is he entitled to claim retrenchment
compensation ?

BdS DAUREOOE TS T, U WM KT,
WUTRN  UR BREIE YT SowoEIRE) SURRE wE
TRRTE. eI JeR Sew I TVoWT Tdoewo sTFe ?
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Seventh Semester 5 Year B.A. LL.B. (Maj.-Min. System)/B.B.A. LL.BJ/

Duration : 3 Hours

B.Com. LL.B. (Even Sem.) Examination, Aug./Sept. 2024

LABOUR LAW -1

Instructions : 1. Answer Q. No. 9 and any five of the remaining

Q. No. 1.

Q. No. 2.

Q. No. 3.

Q. No. 4.

questions.

2. Q. No. 9 carries 20 marks and the remaining
questions carry 16 marks each.

3. Answers should be written either in English or
Kannada completely.

Discuss the provisions of Trade Union Act, 1926 relating to
registration and cancellation of Trade Unions.

TAOFT RoPUINT wHICDID, 192609 wcwrd TJoPnd
SRomRTIRE WX UTINT Wi JO0S LUTWOTNYED WIFAL.

What is retrenchment ? Discuss the provisions as to
retrenchment.

TDRTREDIE HCTOED ? TWTREIFRYT  VTWOFATI)
2323720,

Discuss the mechanism provided under Industrial Disputes Act,
1947 for adjudication and settlement of disputes.

B, eng Jmeund 2o, 19470 vaabd Bde, end Jmund
NERFoD O fassa,ciriaoh [OOSR FoOLF &Jmm WEFA.

Explain the term ‘Minimum Wage'. What is the procedure laid
down under the Minimum Wages Act for fixation of minimum
rates of wages ?

TR Res3’ TEFD, WTOA. BOH PeSBT TO INARLTRS Jeocwen
5o Se2s TodobRoL cIRT T, 00T, LISERSANT ?

2091

Max. Marks : 100

Marks : 16

Marks : 16

Marks : 16

Marks : 16

P.T.O.



2091

Q. No. 5.

Q. No. 6.

Q. No. 7.

Q. No. 8.

Q. No. 8.

2- |10 0

Explain various benefits available under the Employees State
Insurance Act, 1948. Marks : 16

TPIOC Doz, SRR LPRCHR, 194889, ATOT QLT FTCHNRER
QOA.

Discuss the liability of the employer to pay compensation under
the Employee’s Compensation Act. Marks : 16

FEOFF0 TOTRT LHVRT $R0DY FROET> TOTT VBT
oG, Sodoly WdFAD.

Explain the provisions relating to the welfare measures under
the Factories Act, 1948. Marks : 16

TARFENY SR, 19480RCLE, FeRMy, WO LUTOTNR),
D[ORD.

Write short note on any two of the following : Marks : 8x2=16
23 IR CIRPTHWUR admi PO LT WICWD :

(a) Appropriate Government
T IHFO

-

(b) Standing orders
Llec STEBNTO

(c) Workmen.
FOROFTTO.

Solve any two of the following problems : Marks : 10x2=20
B INT CINFTTETR 2TH FIF,NATEY, TOZOR

(a) X' a member of a registered trade union refused to contribute towards
the political fund of the trade union. He was expelled from trade union
for the same. ‘X’ challenges the expulsion order. Decide.
SPomRcld TR XOPT ITTTNG, ‘98T D0LOTEW FLFT
TP Tomdecd RON TY JoIrt FWLD VOWOADD. LTTOT
CRTR, TNWFT TOPOOT TRUTIFLRCWR. ‘T B STeTTL,
BROZ:S. IFFOR0.
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(b) 35 women are employed in Swapna industries. Since only two women
workers were having children below 5 years of age, the manager
refused to provide creches for the children. Is the refusal correct ?
AR QoBduAIY, 35 Fondow) I8 SREWST. eNUY, an
Fortxon 5 SErsed IR SoDRT TYPWIRT. STOT TARFHED
UF TR, TaRFEchY 3 TUT F0T T, WENRL VONFOLT]E.
84 ROWOR T, 00 ur%ﬁe ?

(c) Employees of Raj Bhavan apply for registration of Trade Union. The
registrar of Trade Union refuses to register. Decide.

OOBPRIT FHCD FT TOP DROTHOVILY ©BF IYRT.
Fneonm ©HT0 SR0DCHLY FTWORTT. STFOA.
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Duration : 3 Hours

Instructions : 1. Answer Q. No. 9 and any five of the remaining

Q. No. 1.

Q. No. 2.

Q. No. 3.

Q. No. 4.

Q. No. 5.

B.B.A.LL.B. Examination, March/April 2024 (Odd Sem.)

LABOUR LAW -1

questions.

2. Q. No. 9 carries 20 marks and the remaining
guestions carry 16 marks each.

3. Answers should be written either in Engllsh or

Kannada completely.

Define Trade union. Explain the rights and privileges of a
registered trade union.

TEDFT oa;?dﬁa 2,809, . OTD VRLOTONT ToDFT ROPT
THRND OB mo&mm IO,

Define “Award” under the Industrial Disputes Act, 1947.
Discuss the provisions relating to publication and enforcement
of award.

Bdn,ne Qmeuny SOVCHT, 194709, S93T0d “‘DeePr
sum 9,09, Q8. RSETF R, ::,am; WD WO [RET
emwuocsmm ziurza

What do you mean by “Strike” under the Industrial Disputes
Act, 1947 ? When do strikes become illegal ?

Bdn end Lmmond LEVCHT, 1947 TY, PATeS WFT”
aoddem ? OO odEon FodRw w&,mmsd ?

Explain the powers and duties of a Commissioner under the
Employees Compensation Act, 1923.

emdfa eAns S FToTT LHICLI, 1923 TYTOT  FORIT*
&30 ts@zmdﬂ#o W ISFTNATRY, WFOA.

Explain the various benefits available under the Employees
State Insurance Act, 1948.

emmra ennY Doty IR SOOI, 1948 0, wdT Y
?-‘.'5 oiraezmmm u)ﬁbfu
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Marks :

Marks :

Marks :

Marks :

Marks :

Max. Marks : 100

16

16

16

16

16
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(b) An employer terminated the services of a workman for

misconduct. The dismissed workman approached the
appropriate government demanding a reference to a
labour court under Section 10 of the Industrial Disputes
Act, 1947. The appropriate government made the reference
accordingly. The employer challenged the reference
claiming there was no industrial dispute. Decide.
DIFE30D fadmg % FFTR, ~odnexE HeSonon
T DRIV, TAOFTD IF W) wowd BVAR,en®
LTRTTNLT WO ST, serdmeiedory Bam,ens
BORCHTO, 1947, IFT 100 T5T IRF ITWTDI),
BRechTS. AAT FOTU Bt HTODTI, FTo0FT T, cdReog
ITEFINTT. B T RIR T HTuTeFomd
B4 ABeF TS 3P A0 VIR OWVRT. IFFOA.

(c) A driver of the State Road Transport Corporation under

the influence of alcohol, drives a bus and met with an
accident and dies. His wife claims compensation. The
SRTC refuses to pay on the ground that the driver was
intoxicated. Decide.

Oozg; OF XOR AT wotsey) RAT SOOI, WA
WOOOWR TS SOTHTRODTRY. &3 Do TF,
TOTOST) FewoZed. Tow, UF XOR ML 3R AT
SDOTY, WL WLOWATO0T Se0dnorESory T0ME I,
TOTT WD VTBORD. AFFOA.
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Q. No. 6.

Q. No. 7.

Q. No. 8.

Q. No. 9.

2 |

Discuss the deductions which can be lawfully made by an

employer under the Payment of Wages Act, 1936. Marks : 16
$e3T TS oL, 1936 TY, VOIPETT R IBINVY,

T3, CWTN TRTWUWTTIOTL WA,

What are the safety measures required to be adopted by an

occupier under the Factories Act, 1948 ? Marks : 16
TURFENY SRIODI, 1948 0, SRRIRNTRT cInE ATTT

B, 3onIR), LEEETIR 2

Write short notes on any two of the following : Marks : 8x2=16
B FINT CINPYTTAL ITBE T LTI e lovblo i

(a) Problems of collective bargaining in India.
USTEY, ToToeks 1RFSR TowoRTE, FROF,N0.

(b) Conciliation Officer and Board of Conciliation.
ToTRTRT0 WB TogRsS [oBY.

(c) Powers of Inspectors under the Payment of Wages
Act, 1936.
Fe3T WS BHRCRD, 1936 T, a(;)ﬁf}fcf (T8 platat=bR

Solve any two of the following : Marks : 10x2=20
evtprnjianialels) addagl =OTOA ¢

(a) Agroup of policemen of Karnataka applied for registration

of their group as Trade Union under the Trade Unions
Act, 1926. The registrar of Trade Unions refuses to register
them under this Act. Is the registrar right in doing so ?
Give reasons.
BIFWE Tow, T sdzsde;,,dra Aed IR, TWFE NoFNY
SHVCDR, 1926 TECDY, FeeomOWTLITOTD BuF
RORTT. B wHFobT OWWMT eI SUFOROTVT.
Slozple 30 B3 ApoF T Xoode ? TITLANTR), ed.
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Seventh Semester 5 Year B.A.LL.B. (Maj.-Min. System)/B.Com.LL.B./

B.B.A.LL.B. Examination, September/October 2023 (June 2023)

Duration : 3 Hours

LABOUR LAW -1

Instructions : 1. Answer Q. No. 9 and any five of the remaining

Q. No. 1.

Q. No. 2.

Q. No. 3.

Q. No. 4.

questions.

2. Q. No. 9 carries 20 marks and the remaining
questions carry 16 marks each. b

3. Answers should be written either in English or
Kannada completely.

Define Industrial Dispute. Explain with the help of case laws

when an individual dispute can become an industrial dispute. Marks :

Brgng SmuEdy S3,m000. cnmn §oiE HmaE
Boin,ohe ST SroRtd, ST HEtnnd Suees DTOAD.

Define and explain the expression the “Standing Orders”
under the Industrial Employment (Standing Orders) Act,

1946. Marks :

Roin, g FIod (oW LBeEN) SRR, 1946 T
T IO STEEnYRy! WM RA 0% JH0A0.

Elaborate history and evolution of ‘Trade Unionism' and

‘Trade Union Law' in India. Marks :

LRUSTY ‘SRRFT XOPNY WS’ Tane ‘TOFT TOPNG
PEAD’ BHNY VT TS JEIE wif wocod.

Explain the salient features, along with the principles
governing compensation under the Employees

Compensation Act, 1923. Marks :

TH00 BOTR0 shnobE, 1923 T S VERNS Tone
TOTROTRG, e Wi VO FINTEY LORD.

2091

Max. Marks : 100

16

16

16

16

P.T.O.
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Q. No. 5.

Q. No. 6.

Q. No. 7.

Q. No. 8.

Q. No. 9.

2 (U TR
Describe the nature and scope of the term ‘employee’ under
the E.S.1. Act, 1948 with the help of case laws. Marks : 16
LERFOE TITENY TFoDTROQN FPFOT Toty, VTR BHREDED,
1948 o s@oRd ‘TET’ St JeT Tene WWACH Wi LTOAO.

Examine the role and powers of the authorities under the
Payment of Wages Act, 1936. Marks : 16

HeIT WS Towech SHRCNT, 1936 T sBODY WIS
T, Q0N T, Terie ©HTONY Wi TOA.

Define and elaborate the concept of ‘Factory’ under the
Factories Act, 1948 with the help of case law. - Marks : 16

TIRFENG BHACLT, 19480 £RcHY 'wawrd’ aow
sﬁ&ﬁq}aﬁcdaz‘qi 9,509, 0% T woF VFFOAT e RRoln WL,

Write short notes on any two : Marks : 8x2=16
By YN cSnRTRToR admi $ed 2300 ¢ :

(a) Total disablement under the Employees Compensétion Act,
1923.

FBUC FomT SHROL, 1923 T B, ‘Howprr I
(b) Conciliation Officer under the Industrial Disputes Act, 1947.

@mﬁem LTTNY BHUCDD, 1947 T SB0DLY, Joges SHT:0.
(c) Political Fund under the Trade Unions Act, 1926.

ToLRFT AOPNE SOOI, 1926 T LHDHE. Tamdo®d 0.

Solve any two of the following problems : Marks : 10x2=20
SR TRTTR addaﬂi W00 :

(a) 'Shyam' was employed as driver by a university arts college. The
University terminates his services as it finds that running buses for
transporting the students was resulting in losses. Shyam challenges
the order of the termination on the ground that he was workman.
Can he succeed ?

TTIF DOLOTWH DYLTR,OONT T LT, VoW, WPUTTomD
SeEneoBdR. AT OCRY W, HFRY wE [oeud 30
FoTh WRPYTH SHFTRN BRTIRTIZToL0TD IRNCRE T2, =0T,
AeSOWOT NPRAGRTT. TP S STONTY WIBY), TRFT
QS WO Red WYY, IR cbTAcIRRWIIEE ?
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"

(b) The workmen of an industry came to work at 3.00 p.m. but insisted
on leave to celebrate solar eclipse because the day shift workers
were granted leave with pay. The management refused. As a result,
large number of workmen applied for leave. Management rejected
all the leave applications and the workmen didnot resume work
until 9.00 p.m. Does this amount to a strike ?
womd T TG, TwRorFd W ® 3.00 Podn FoxE  womd
RRODFM TN, HONLD Tcda) #es30. UM TRL TYaD
foimodrt ¢ 008 He3T eI CwobT RBRAWIL. TS
oYt By Webold) YOTORTE. SN WTITCS, oY, TEOFFD
O erobsl SRmIRY. ¢BEEE WoBvA SIFLR $URLRST
ToNR TEOFB0) Tog, 9.00 rioticosmtne S@n‘ﬁt THTODOE, ST
SoozoSerd FabwEde ?

(c) The employee died due to natural lightning while working at the site.
Is the employer liable to pay compensation ? Decide with
reasons. 5
Peosd I BFETY, WIMATN FINFT ARIT TedEhes
W IWUF. BROEE T0TTY FREeD BRBMIbN: 7 TUCNY T3
N DA,




VIl Semester 5 Years B.A.LL.B. (Maj.
B.B.A.LL.B. Examination, March/April 2023 (Dec. 2022)

Duration : 3 Hours

LABOUR LAW - |
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-Minor System)/B.Com.,LL.B./

Max. Marks : 100

Instructions : 1. Answer Q. No. 9 and any five of the remaining

Q. No. 1.

Q. No. 2.

Q. No. 3.

Q. No. 4.

questions.

2. Q. No. 9 carries 20 marks and the remaining carry

16 marks each. .

3. Answers should be written in either English or

Kannada completely.

Define trade union under the Trade Union Act, 1926. Explain the
provisions related to general and political funds of a registered
Trade Union.

FOFT TOPTS BHACHR, 19260, FoROF T ROPTH, mﬁmsm.
2R0TRET TRIFE XoPE, HOWORRTOS TTRT T2 TomSEoD
oneR oo POTWOTNTR, RO,

Explain with the help of decided cases the meaning of the word
“workman” under the Industrial Disputes Act, 1947.

¥ et atorc) s;:‘)idsaﬁmoaﬁ @z:‘iraims Sgne SO, 194709,
030 “TaFE Q0w TUT STFES WWOR.

Mention the various authorities under the Industrial Disputes
Act, 1947. Explain the procedure of arbitration under this Act.

Boe,ehs DERY So[CHT>, 194709, wWIST DAY
T, GEONTRY, SFA. B3 SHRCPTTR [, AT ,8,030030%,
QDWOA.

When does an employer become liable to pay compensation
under the Employees Compensation Act, 1923 ?

OB, Y S, TOTT esDnobeD, 19230¢), Sodsewssd odRwmen
S, WOTT VB WG, TS ?

Marks : 16

I

Marks : 16

Marks : 16

Marks : 16

P.T.O.
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Q. No. 5.

Q. No. 6.

Q. No. 7.

Q. No. 8.

Q. No. 9.

2 0

Discuss the main features of the Employees State Insurance
Act, 1948, Marks : 16

poBin, ehne oo, S5 OB, 19480 oo, SOINTEY
3N3FA.

Define the word “deductions”, and explain the main features of
the Payment of Wages Act, 1936. Marks : 16

B35 THRS LoD, 193609, BRIARTRIRE” ST
T9,50, 0% T 35 SHIHIT, Foosd, soTnvEy J[OR.

Explain the health and welfare measures adopted under the
Factories Act, 1948. Marks : 16
BRrEne SOROHD, 194809, wlaer, S0 §3, 1 TOWORAT
g,sorie) LTk,
Write a short notes on any two of the following : Marks : 2>l<8=16
TBRYRTOR TEE, 90 e3ged Alofovaloll
(a) Doctrine of added peril.
LTOUITR, BeomoB x;m@os.
(b) Lockout under ID Act, 1947.
Bdp,eng DeRTnY ©oRohE, 19478¢ Wensos,.
(c) Manufacturing process under Factories Act, 1948.
T ENY SOVODI, 194809, WHTSL ,8,00.

Answer any two of the following : Marks : 2x10=20
lovipvianinising ac’d%emgd 2LTCRD
(a) The Registrar of trade unions cancelled the registration of a trade

union for the reason that one member of the Executive Committee was
below 18 years of age. Is the Registrar's decision correct ? Decide.

2000 TOROFT FOPT Wiy, TIHTOIN 18 ZJIENTNoZ TR
FopaFIFw 0EWT TFE BoPs SRoTESCHRY T patz Himlobd
ouRT* T[T B NoRFoey Xooke ? ABFOA.
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(b) An employer who had laid off 5 workmen offered them alternative

employment in another establishment belonging to him situated
at a distance of 15 kms from the original establishment. The laid
off workmen refused to go to the new place and claimed lay off
compensation. Will they succeed ?
W, Nodperga 5 a8 BOOFBON Ludieen 2007 RYA, 5 TEOFTON
3T 9T R0 SURT wNGY, Fodnrod 0B VBT, FRTUS
$oxs =nton EeI i 15kms TRTBQH00E 5 & TodF s
e I[eened N0STOX erod:a&mwoa Tomeo fesbznT. SWON a%,
ToT0 ATRTE ?

(c) A beedi manufacturer claimed that he was not covered by the
Factories Act, 1948 because no power was used in the manufacturing
process. Is he right ?

Wed JOINTHRRWSD o= weB floviple. (ovol AT DR Wt HTHI
50 ISR BRFENY SOUCHI, 1948 A SROPOYFHO

oS, ¢33 T F0oKLE ?
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VIl Semester 5 Year B.A.,LL.B. (Maj.-Min. System)/B.Com.,LL.B./
B.B.A.,LL.B. Examination, October/November 2022 (June 2022)

S
Q. No. 1.
Q. No. 2.
S
Q. No. 3.
Q. No. 4.

Duration : 3 Hours

LABOUR LAW -1

-

Instructions : 1. Answer Q. No. 9 and any five of the remaining

questions.

2. Q. No. 9 carries 20 marks and the remaining
questions carry 16 marks each.

3. Answers should be written either in English or
Kannada completely.

Define and differentiate between Lock-out, Lay-off,
retrenchment and closure.

went &0, wudinen wod), Wk [REOLE FI WEETIY
zﬁ_,)mﬁra@:‘ow QRN T, 805, WA BTl W IATERY, iAo lovora

Analyse the submission and certification of ‘Standing Orders’
under the Industrial Employment (Standing Orders) Act, 1946.
AO STEBNYRD TRTHBL o, BRedegomos Bode, ent Doloes
(FRcooe STeBre) SHRCD, 1946 urj\oq;a.‘m.

Examine the provisions pertaining to the registration of Trade
Unions under the Trade Unions Act, 1928.

TOFT JoPNY TReoTEd wrj‘e‘ad:&'s FORWMTRY, ToR0FTE RO
SHRDT, 19268 SR0DE TOBEIA0.

Explain the appointment, powers and functions of a
commissioner under the Employee Compensation Act, 1923.
TPEOC SF WOTT BRI, 1 9237 ts@ob Y BCI0FT Fesoms,
LT Torie TCOFNTE Peinar Tol

Max. Marks : 100

Marlis 116

Marks : 16

Marks : 16

Marks : 16

P.T.O.



2091
Q. No. 5.

Q. No. 6.

Q. No. 7.

Q. No. 8.
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What are the different benefits available to the employees

under the E.S.1. Act, 1948 ? Marks : 16
TEUC Toz, NB W, 19480 sRHY VP ITOT 0T

TP ned cIRF) ?

Explain the concept of deduction. Analyse what deductions

may be made for absence from duty and for recovery of loans

under the Payment of Wages Act, 1936. Marks : 16
Je3T 2R3 adot:.;zic&) ur}'\ LT0RD. BT Roweck (FTRWS)

OO, 19360 SBeDY, Foxd 1o TWOMNE Tone T
TLTREWSE 9PRT Foweh Oy TN [ 8623 wosnd

WY DFFARD.

What are the provisions pertaining to 'Health' under the .
Factories Act, 1948 ? Marks : 16
FEFENY 820, 19480 SmODY edraer:ﬁd BOSN QTS

203N cInREy) ?

Write short notes on any two of the following : Marks : 2x8=16

3 SISV, CIRITHEAD FoRE S0 LT w0 :

(a) Voluntary Arbitration under the Industrial Disputes
Act, 1947.
Boie, eNg LTRONY SHOD, 19470 SRADY, Fodo T edT
DFAE.

(b) Immunities of Trade Unions under the Trade Unions
Act, 1926.
DFE VOPNRY LHVCWT, 1926 T wBchY BIOFE
BODNPT QTOW DTSN,

(c) Dependants under the E.S.I. Act, 1948.
FOECT o, QSR BRI 19480 w&obhd BIworI.
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Q. No. 9. Solve any two of the following problems : Marks : 2x10=20
B4 SYNT QTR TR, MR, WEOA :

(a) Thomas, a member of a registered Trade Union resigns
from the said trade union. He claims refund of subscription
Amount paid by him. The Trade Union refuses. Decide.

ToROR  N0LOWE) Lot [REOmPONE ToRWOFT ROTTW
AR, TN ATR2E ToEeREd RBRT wes B AT
DYBRY o08TONRIToZ FePBROBE. TFT JIoPR LRI
Ene0BoDTY, STFORR. IFFOXD.

(b) A development officer of the LIC of India is dismissed
from his employment. She challenges the impugned
action on the ground that she was a workman. Decide
whether a development officer is a workman or not.

WRTSoD W DEH NS ST ) Wk tszpﬁdc;;
©RTOhE) Felowon FemAevRZd. o shwocy
DRFEH 20T T INB S TN FROIW, TSR0V
2ROEC0T) L2658 LR ANTT QoSD 2wy, ewﬁoao ST,
TIOFE 0T TONReIRwESTE ?

(c) Ajoy, a motor driver driving with a high speed rams into a
tree and gets killed in the accident. His employer refuses
to pay compensation on the ground that the accident was
caused by rash and negligent driving. Decide whether the
employer is liable to pay the compensation.

satol SO TIET OTD ©F,08 TPIRT WTIVIY
WO mo‘ti STYA UTFRIRY, VGT BRI, BT
FROEDH 2w B¢ Sen T VLRNCRTSOWCT WWBIVT
BEROWATO0T SN, S TOTT JeBdLd WG IYHOm
0TS, H TIORDY, INOED TOTUDI), [eEFed
WE, AT HCde 20T AFFOA0 ?
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Duration : 3 Hougs

Examination, April/May 2022 (Dec. 2021)
LABOUR LAW - |

Instructions : 1. Answer Q. No. 11 and any five of the remaining

Q. No. 1.

Q. No. 2.

Q. No 3.

Q. No. 4.

Q. No. 5.

questions.

2. Q. No. 11 carries 20 marks and the remaining
question carries 16 marks each.

3. Answer should be written either in English or

Kannada completely.

Discuss the definition of “Industry” with the help of decided
case.

aedrE mEoend mmecilon ":rt&g);i:"a::: 2, R,
3T AD.

Define “Trade Union”. Examine the extent of immunities
available to Registered Trade Union from Civil and Criminal
liabilities.

- D &33"5&) T, 3.3 JREOTRHOWS TRXFT aot'.,sﬁ
QP ITOT AN :&3.. 5:;::53:‘ YUTENFRD, O,

Define ‘Retrenchment’. When the retrenchment shall be

treated as valid ? What are its effects ?

"ﬁ&DF’E TWNETRD ﬁo:;:ic" TOLTRSRO. OCRTRN ToeLr T
SEBARTITODT >, WD, 53\/& R =lowbioniz orn N S v s

*oﬁ?’m'ﬂﬂm

Discuss the liability of the Employer to pay compensation
under Employee's Compensation Act.

BOFE TOT0  LHRHDTTLL IR ToTT LT
PG BOD, BedFAD,

Outline the provisions relating to the welfare measures under
the Factories Act, 1948.

TARFHNY SHICLID, 194808 €Sy, Tk §IoNY 00
YTOT LOTCHAVE, 230520,

Marks :

Marks :

Marks :

Marks :

Marks :

Max. Marks : 100

16

16

16

16

16

P.T.O.



Q. No. 6.

Q. No. 7.

Q. No. 8.

Q. No. 9.

Q. No. 10.

Q. No. 11.

2 O

Examine the different kinds of benefits available under

Employee’s State Insurance Act, 1948. Marks : 16
TOFE o, aOun 2000, 19480R00E TrTolos LT

T, C3ReWTNRS, S0

Explain appointment, powers and procedure of authorities

[Inspectors] under Payment of Wages Act. Marks : 16
SeIm ool SOACDTTRORY, T, QBN [SFFEo]

Sehme, SHTUND SR ggoﬁc&:ﬁ% 2RO,

Explain the doctrine of Notional extension with the help of

decided cases. Marks : 16
OBFORCL TITHNY XTCLERNN BIONT LITES ATR SR,

WNROAD,

What is strike ? Discuss its procedure and prohibitions. Marks : 16
TOHT LOTUERD ? WO LERITRD [oW IENED WIFA.

Write short notes on any two of the following : Marks : 2x8=16
8 WHT CIRTYTRTOR ORE LT 2ITOW0

(a) Appropriate Government.
X BT

(b) Standing orders.
m;x.: (S mteorat=oN

(c) Layoff.
emdraé et Woh.

Solve any two of the following problems : Marks : 2x10=20
S5 FUNT XCRJYTRTOR SO RAAMVHS TOTOA.

(a) 35 women are employed in Vishaka Industries. Since only
four women workers having children below 5 yrs. of age,
the Manager of the industry refuses to provide creche for
the children. Is the refusal correct ?

D58 [oBA LY 36 Tonxosy HemdF SRACOTT.

“=0G, stada Tonzmon =, 5 @EFﬁecs z.’s'\'g 5&%(5&)336.
STOOE T N0l JEeF BN, BARFHCRY, 3% e
oS WO RURRORRE. S Ao w oGt ?



-3-

(b) A Trade Union member who was poor but very popular

(©)

and who has not contributed to the political fund requests,
the help from general fund for his election. Trade Union
refuses to help from general fund for his election.
ecide.

WL XOPT IO IAWL VBT DI &L, COTNY
TR Towdead AQN ERTONAD, ETE MERT, VRAT
B, WmesEn IToed WOBTOTVE. FTOFT TOFRY TTI0R
TRELC NOWORIE. LTFOR0.

Ravi, a driver with Rajasthan State Transport Corporation

was terminated on account of his eyesight problem. He
claimed retrenchment compensation. Is he fitted to it ?

BT ga CeemOon omRE OF MOM AnSbTY
WeTmN U TREIT 0D Q0uES FCTEE, AN
ABRAieeh3d. oD Fam WRTy, Jomo Tl
STEDE ?
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Vil Semester 5 Years B.A., LL.B. (Maj.-Min. System)/B.Com. LL.B./

Duration : 3 Hour&

B.B.A. LL.B. Examination, October/November 2021
LABOUR LAW -1

Max. Marks : 100

Instructions : 1. Answer Q.No. 11 and any five of the remaining.
2. Q.No. 11 carries 20 marks and the remaining questions

Q. No. 1.

-

Q. No. 2.

Q. No. 3.

Q. No. 4.

carry 16 marks each.

3. Answers should be written either in English or Kannada

completely.

Explain the definition of “Appropriate Government” under
Industrial Disputes Act, 1947 with reference to decided
cases.

SR end AWMT LOIWTY, 19470 SBHY, wWIKT
“Aeg RowT" B myE e AFOS Feorndectr DR,

What is ‘Industrial Dispute’ ? Explain the essential requisites
of industrial dispute.

'?Ed:%em S50 SoBTeR? ﬁ‘d:ziehs RO d»ﬁgodﬁ#«"g‘
STOR,

Define ‘Trade Union'. Examine the extent of immunities
available to registered Trade Union from civil and criminal
liabilities.

AT Ao TN TooF T 5oa,$§ OE B ST
EEctood vl s tetodos 4000, a‘-oeg&.

Explain the term of ‘Minimum Wage'. What is the procedure

laid down under Minimum Wages Act for fixation of minimum
rates of wages ?

T S munsh aeon TR S 58 arttevs Zesmen
o Sees RodobRbY cinRE TN LYSRRCINT ?

Marks : 16

Marks : 16

Marks : 16

Marks : 16

P.T.O.
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Q. No. 5.

Q. No. 6.

Q. No. 7.

Q. No. 8.

Q. No. 9.

Q. No. 10.

» -2
Explain the provisions relating to adjudication of disputes

I

and claims under the Employees State Insurance Act, 1948.  Marks : 16

19480 ®wrEd ooy amn SONTODRCDY  TNRY
Srogon @) gebonert Rowodad Lusiong Lo,

Discuss the liability of the employer to pay compensation
under the Workmen's Compensation Act.

F0F B0 TOTT EOAHIT BRLY INesd Tozo
N m@.@o&;ﬁi W3r 0.

Discuss the provisions relating to ‘Health’ under the
Factories Act, 1948,

19488 mamed BobobRond. ‘SURE’ Aowepas
waiwoz;fr##&‘i WA

What is a strike ? Discuss its procedure and prohibitions.
TOHC Q08D 9 eTT Arpaned D BENER) e,

o0

Marks : 16

Marks : 16

Marks : 16

Explain the subject matters of standing orders. What is the

procedure for certification of standing orders ?
RO STEng 1 STRODTHED
B3ch o> 9

Write short note on any two of the following :
CURPTTER TRT BHOD OF0 LTS wdowo :
(a) Lay off — TR o7 2305,
(b) Settlement — tasa,zﬁs‘.
(c) Contract Labour (Regulation and Abolition) Act, 1970.
o8 B0F 30 (Vebog e T TEB) espRodRs, 1970.

Marks : 16

A o ) TRCUWe soeny BReung

Marks : 2x8=16



Q. No. 11. Soive any two of the following problems :

3

CIRPYREIR ITE xﬁ:gﬁm;t TOBOA.
(@) Ajay an employee in Jaideep Industries died in a fatal

-

(b)

()

accident in the factory. The employer paid the widow of
Ajay, a compensation a sum of Rs. 1 lakh directly. Is it
valid payment ?

[~evslalond t‘aowxé D SR Q00 BEET BOFIoH
2ot e TSI ) TBRTDH. PFI0D BROED,
SWOIFE W SeoTN womd g dra-mdoab.:i;\ DOTTTN
LRT. B TOTT :T%cmwc‘%ﬁe ?

35 women are employed in Mythili Industries. Since only
two women workers were having children below 5 years of
age, the Manager of the Industry refuses to provide creche
for the children. Is the refusal correct ? ¢
ﬁgp@ aodzgwdg, 35 ﬁom Demos BREDRT. ST
awvds on=on =ng 5 a‘airgos IEDH TR :bg:«d;s_gd
ST00T WIRFIOD VRFTID, BIRFSLY. 58 U
eomTRh wENEes AoEoRRE. B HoEdr T, orTisSe ?
“A” is employed as a Security Inspector at the gate of the
factory premises. Is he a workman ? Give reasons.
ATOID woth maRrFod eSdng . 008 PoE
QOEOBOIRN a’cdmgnmn%ai BB meorsse 9
TR0 P
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Marks : 2x10=20



